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Hyperlink to Law Enforcement Agency 
Website 

Law Enforcement Officer Law Enforcement Corporal Law Enforcment Detective Law Enforcement Sergeant
Telecommunication Operator Telecommunication Supervisor

(Hoover over and click) Min Max Min Max Min Max Min Max Min Max Min Max

Belleair PD 56,215$               92,754$               56,215$              92,754$              68,865$              113,628$            

Clearwater PD 68,792$               101,819$             72,232$               106,910$             72,232$              106,910$            96,129$              126,499$            52,610$              84,176$              63,948$               102,317$            

Gulfport PD 61,880$               90,953$               61,880$              90,953$              83,837$              108,958$            

Indian Shores PD 64,157$               96,233$               68,648$               102,970$             68,648$              102,970$            73,780$              110,668$            

Kenneth City PD 59,870$               93,377$               62,864$               98,046$               62,864$              98,046$              65,857$              102,714$            

Largo PD 65,520$               94,266$               65,520$              94,266$              98,987$              114,400$            46,322$              67,412$              59,821$               95,701$              

Pinellas County SO 66,950$               94,464$               66,950$               94,464$               66,950$              94,464$              96,353$              107,763$            57,000$              82,385$              68,183$               98,865$              

Pinellas County Schools PD 48,478$               77,954$               58,631$              94,326$              46,567$              74,898$              61,574$               64,572$              

Pinellas Park PD 65,545$               90,355$               73,684$               96,680$               70,543$              94,873$              98,647$              117,260$            

St Petersburg Police PD 68,429$               111,541$             68,429$              111,541$            115,892$            130,004$            53,934$              82,618$              63,627$               102,585$            

Tarpon Springs PD 63,460$               96,504$               63,460$               96,504$               63,460$              96,504$              96,600$              120,568$            44,939$              74,163$              47,185$               77,871$              

Treasure Island PD 60,320$               78,707$               83,200$              99,341$              83,200$              99,341$              

USF at St. Petersburg PD 58,000$               78,703$               88,000$              102,016$            43,000$              54,288$              62,000$               65,000$              

2025 Mean 62,124$               92,125$               67,973$               99,262$               67,267$              98,420$              86,521$              111,396$            49,196$              74,277$              60,905$               86,702$              

2024 Mean 58,859$               88,958$               64,257$               94,749$               61,897$              91,582$              81,937$              105,157$            47,611$              69,614$              55,528$               83,798$              

Change to Mean: 3,265$                 3,167$                 3,716$                 4,513$                 5,370$                6,838$                4,584$                6,239$                1,585$                4,663$                5,377$                 2,904$                
% Change to Mean: 5.5% 3.6% 5.8% 4.8% 8.7% 7.5% 5.6% 5.9% 3.3% 6.7% 9.7% 3.5%

Notes: This survey does not include cost of benefits or account for length of service needed to reach top pay in any rank.  Changes to the mean salaries, while mostly the result of pay increases 
to incumbents, may also reflect an employer broadening or narrowing the salary range for a particular titled position, or an individual employer creating or eliminating a certain rank or assignment 
within their agency since the prior survey.  Pay rates for "Detective" are usually for an assignment rather than a permanent change of rank or job classification and there may or may not be a pay 
differential.  Likewise, pay rates for "Corporal" may be an assignment rather than a permanent rank, or may be referred to as "Senior Police Officer" or "Master Patrol Officer" in some agencies.  
Amounts shown are base-pay and do not include overtime pay, shift differentials, stand-by pay, special or off-duty detail pay, or other allowances paid in many positions below the rank of Captain.  
In addition, many agencies will now hire new officers above minimum pay step if they have prior experience as an officer. *Survey is based upon a standard 8 hour shift yearly salary (2080 
hours).  

Educational Incentive Pay: In addition to the salaries shown above, officers are eligible to receive regular monthly payments based on their educational and training achievements.  The annual 
amounts of these incentives are: $360 for an Associates Degree, $960 for a Bachelor's Degree - up to a total of $1,560 for a combination of college education and special training (See Section 
943.22 Florida Statutes). 
*Effective July 1, 2022: Certified Officers (on or after 7/1/22) are eligible for a one-time bonus payment of up to $5,000 (See Section 445.08 Florida Statutes). 
*Beginning the 2022-2023 academic year, non sponsored EOT applicants may be eligible for reimbursement for up to $1,000 (See Section 1009.8961 Florida Statutes).  
*Beginning the 2022-2023 academic year, non fully sponsored academy students may be eligible for up to $1,000 scholarship (See Section 1009.896 Florida Statutes).  
*Please visit the law enforcement agency websites (hyperlink within agency name) for additional employment and career benefits


